Resolution Requiring LGBTQIA+ Representation on Candidacy Committee
*of note: the terms LGBTQIA2S+ and queer will be used interchangeably as umbrella terms

WHEREAS there are LGBTQIA2S+ candidates for rostered leadership in the ELCA who are in
the process of candidacy. Entering into candidacy can be anxious and uncertain for all
candidates, and especially can be a complex experience for queer people who may have or may
have not experienced the church as a welcoming or safe space, and

WHEREAS Per the Oregon Synod Constitution Chapter 6. Statement of Purpose, “[we] serve in
response to God’s love to meet human needs, caring for the sick and the aged, advocating
dignity, justice, and equity for all people, working for peace and reconciliation among the
nations, caring for the marginalized, embracing and welcoming racially and ethnically diverse
populations, and standing in solidarity with the poor and oppressed and committing itself to their
needs. [Oregon Synod Constitution 7S6.02.c]” and

WHEREAS the candidacy committee, which is made up of both lay and rostered leaders is
tasked with being a support network for the candidate, while also retaining the power to approve,
delay or deny that a candidate is qualified and equipped for rostered leadership, and

WHEREAS the Oregon Synod Constitution, Section 11.0.02. reads, “The Candidacy Committee
shall: a. consist of at least seven lay and ordained members representing the diversity of the
Oregon Synod’s ecology...”, and

WHEREAS the Extraordinary Lutheran Ministries offers the following best practice for ELCA
Candidacy Committees: “Ideally, there should be at least one LGBTQ member on the candidacy
panel. In order to prevent tokenism we encourage candidacy panels to expand their diversity.
Each panel is strongly encouraged to have at least one person who can provide advocacy and
education to the panel while recognizing that there are a variety of ways of understanding sexual
orientation, gender identity, and gender expression. While helpful to have people with diverse
backgrounds, orientations, and lived experiences on the panel, one LGBT and/or Q person
cannot speak to the situation of all candidates.[Candidacy and LGBTQ Individuals, prepared by
Extraordinary Lutheran Ministries, p4]” and

Therefore, be it RESOLVED that the Oregon Synod Candidacy Committee will institute a
requirement there is at least one LGBTQIA2S+ representative serving on the committee. This
committee member can be lay or rostered and of any gender, and be it further

RESOLVED that a LGBTQIA2S+ representative be recommended by the Bishop and the
Director of Candidacy, and actively serve as a member of the candidacy committee by January
2027.
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